
 

Accepted Manuscript

The Cyclicality of Labor-Market Flows: A Multiple-Shock Approach

Jean-Olivier Hairault, Anastasia Zhutova

PII: S0014-2921(18)30017-5
DOI: 10.1016/j.euroecorev.2018.01.008
Reference: EER 3111

To appear in: European Economic Review

Received date: 11 July 2016
Accepted date: 31 January 2018

Please cite this article as: Jean-Olivier Hairault, Anastasia Zhutova, The Cyclicality of
Labor-Market Flows: A Multiple-Shock Approach, European Economic Review (2018), doi:
10.1016/j.euroecorev.2018.01.008

This is a PDF file of an unedited manuscript that has been accepted for publication. As a service
to our customers we are providing this early version of the manuscript. The manuscript will undergo
copyediting, typesetting, and review of the resulting proof before it is published in its final form. Please
note that during the production process errors may be discovered which could affect the content, and
all legal disclaimers that apply to the journal pertain.

https://doi.org/10.1016/j.euroecorev.2018.01.008
https://doi.org/10.1016/j.euroecorev.2018.01.008


ACCEPTED MANUSCRIPT

ACCEPTED M
ANUSCRIP

T

The Cyclicality of Labor-Market Flows: A

Multiple-Shock Approach

Jean-Olivier Hairault∗† Anastasia Zhutova‡§

Last draft: November 2017

Abstract

In this paper, we aim to establish some stylized facts about the relative contributions of

the job-finding and separation rates to unemployment dynamics depending on the nature of

structural shocks. The shocks in our Bayesian Structural VAR model are identified using a

sign-restriction approach, and capture shifts in the three conditions determining labor-market

equilibrium in matching models: the Beveridge curve, and the job-creation and job-destruction

conditions. Using both US and French data, we identify an aggregate shock to match profitabil-

ity (the aggregate-profitability shock), a shock specific to existing jobs (the reallocation shock)

and a shock to the efficiency of the matching process (the matching-efficiency shock). We find

that the relative contributions of the job finding and separation rates are notably different across

shocks in both countries, but are similar across countries for each type of shock. Labor market

dynamics appear to be Transatlantic despite well-known institutional differences. However, it

must be emphasized that the reaction of the labor market variables to the matching-efficiency

shock seems more muted in the US than in France.
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