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Abstract

We examine how Dartmouth College seniors use social networks to obtain their -rst jobs. We
do this by analyzing self reports of networking and by examining the correlation in employment
outcomes among randomly assigned freshman roommates and hallmates. We -nd that the use
of social networks di1ers for men and women and for white and nonwhite students. Networking
also di1ers greatly across career types. Students networking with fraternity and sorority members
and alumni are the most likely to obtain high paying jobs. There is a strong connection between
own employment outcomes and outcomes for randomly assigned freshmen hallmates. c© 2002
Elsevier Science B.V. All rights reserved.
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1. Introduction

The simplest models of career choice and job search assume that people choose a
career from a large set of options using full information. In reality, it seems likely
that people use social networks of friends, peers, parents, and teachers to obtain career
advice and information on jobs (see Holzer, 1987). This paper uses data from a sur-
vey of Dartmouth College seniors to examine how careers chosen, jobs obtained, and
salaries obtained correlate with the various forms of networking that were used in the
job search process.
Our -rst set of results is descriptive and indicates that the students perceive net-

working to be quite important in -nding a job. Furthermore, the type of networking
used di1ers by job type, gender, and race. Students who solicit help from current and
alumni members of their fraternity or sorority are also the most likely to obtain high
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paying jobs. This is an interesting -nding given that many lawsuits against single sex
organizations focus on the notion that social clubs provide economic bene-ts for their
members. 1

The second set of results shows that employment outcomes for a student are cor-
related with mean outcomes for that student’s randomly assigned freshmen hallmates
and dormmates. We discuss the conditions under which these results can be interpreted
as evidence of peer e1ects among students in a rooming group.
If networking is important to the job search process, and if selective private univer-

sities provide better networking opportunities than competing schools, then the private
schools may be able to charge a large price premium. This hypothesis is consistent
with Dale and Krueger (1998) who -nd that students’ post-graduation earnings are pos-
itively related to the tuition at their undergraduate school. 2 The value of networking
may also explain students’ willingness to incur the costs of attending highly selective
MBA programs.
Recent research has supported the existence of peer e1ects among college room-

mates as in Sacerdote (2001), Zimmerman (2002), Kremer and Levy (2000), and
Stinebrickner and Stinebrickner (2001). More broadly, there is a rich and growing
literature that -nds evidence for peer e1ects among elementary school students as in
Hoxby (2000) and Schunk et al. (1987), and junior high and high school students
as in Gaviria and Raphael (2001), and Evans et al. (1992). 3 This paper extends the
literature by focusing on employment outcomes for graduating college seniors and
using survey data to examine students’ own perceptions of the importance of peer
inJuences.
The peer e1ects measured here cannot be interpreted as causal due to the identi-

-cation problems discussed in Manski (1993). Speci-cally, the selection issues may
be quite severe. For example, we -nd that students who receive job help and ad-
vice from other fraternity (sorority) members are much more likely to enter the high
paying -elds of investment banking and -nancial sales and trading. It is likely that
such correlation does not come purely from the treatment e1ect of fraternity help
on career choice. Students who join fraternities (or sororities) may be inherently
more outgoing and socially able people. The prevalence of high paying jobs among
such students may be a return to a skill or the result of underlying preferences
which drive certain types of students to join fraternities and to search for high paying
jobs.
To control for the selection issue, we examine the correlation in outcomes among

randomly assigned freshmen roommates, hallmates, and dormmates. The data indicate
that there is a statistically and economically signi-cant correlation in working status
and salary among students who were housed together as freshmen. Because of the
random assignment, we know that this correlation in outcomes does not arise from

1 For example, the successful lawsuits brought against single sex eating clubs at Princeton were based in
part upon the economic bene-ts of club membership.

2 Dale and Krueger -nd a positive e1ect on earnings from tuition but not from school selectivity.
3 These authors consider a wide range of outcomes including test scores, grades, smoking, and teenage

pregnancy. This short list of school related peer e1ects papers is in no way exhaustive.
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