
Accepted Manuscript

Women hold up half the sky? Gender identity and the wife's labor
market performance in China

Bing Ye, Yucong Zhao

PII: S1043-951X(17)30107-4
DOI: doi: 10.1016/j.chieco.2017.08.002
Reference: CHIECO 1088

To appear in: China Economic Review

Received date: 31 December 2016
Revised date: 23 June 2017
Accepted date: 7 August 2017

Please cite this article as: Bing Ye, Yucong Zhao , Women hold up half the sky? Gender
identity and the wife's labor market performance in China, China Economic Review
(2017), doi: 10.1016/j.chieco.2017.08.002

This is a PDF file of an unedited manuscript that has been accepted for publication. As
a service to our customers we are providing this early version of the manuscript. The
manuscript will undergo copyediting, typesetting, and review of the resulting proof before
it is published in its final form. Please note that during the production process errors may
be discovered which could affect the content, and all legal disclaimers that apply to the
journal pertain.

http://dx.doi.org/10.1016/j.chieco.2017.08.002
http://dx.doi.org/10.1016/j.chieco.2017.08.002


AC
C

EP
TE

D
 M

AN
U

SC
R

IP
T

 

0 
 

 

Women Hold Up Half the Sky? 

Gender Identity and the Wife’s Labor Market Performance in China
 

Bing Ye

 and Yucong Zhao

‡
 

 

Abstract: In this paper, we empirically study the impact of gender identity on the 

wife’s labor supply in China where a high female employment rate and a large 

population that has a traditional gender identity coexist. We find that the wife’s gender 

identity affects her labor force participation for all cohorts, and the wife’s gender 

identity affects earnings only for rural cohorts. The impact of gender identity varies 

among generational, regional, and educational cohorts. Husbands still guide their 

wives, i.e., a husband’s gender identity affects his wife’s labor force participation and 

earnings.  
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