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Highlights

¢ The study employs data for 2003-12 to examine the impact of gender diversity on Indian
banks.

¢ The added value to banks from the induction of women on their boards of directors does
not appear compelling.

o There is evidence to suggest that executive women directors lead to an improvement in
bank stability.

e Looking across ownership, gender diverse boards in state-owned and new private banks
exhibit a trade-off: the former are more stable but relatively less profitable, while the
latter are more profitable but less stable.

Abstract

Employing information on all publicly listed Indian banks covering the period 2003-
2012, the study explores whether gender diversity impacts bank behavior. The evidence
suggests that the value addition to banks from the induction of women on their boards of
directors is not compelling, although executive women directors enhance bank stability.
Looking across ownership, the evidence suggests that gender diversity in state-owned banks

enhances stability, but at the cost of lower profitability.
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