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Abstract

This paper analyzes the impact of participation in job creation schemes
(JCSs) on job search outcomes in the context of the turbulent East German
labor market in the aftermath of the German reunification. High job destruc-
tion characterized the economic environment. JCSs were heavily used in
order to cushion this development. Using data from 1990-1999 and building
upon the timing-of-events approach, we estimate multivariate discrete time
duration models taking selection based on both observed and unobserved
heterogeneity into account. Our results indicate that after initial negative
effects during the typical program duration of twelve months, probably
driven by reduced job search effort during participation resulting in a
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