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Abstract

We exploit highly disaggregated occupation data to examine the impact of trade liberaliza-
tion on intergenerational occupational mobility in urban India. We find that sons that live in
urban Indian districts with a greater exposure to trade liberalization have a higher probability
of being in a better occupation than their father. Taken together, our results allow us to make
two new contributions to the literature on trade and inequality. First, we show that the same
mechanism that causes greater cross-sectional inequality, higher relative demand for skill, also
facilitates intergenerational occupational mobility. Second, we show that increased investment
in education alone need not facilitate intergenerational occupational mobility. Instead, it only
does so in urban districts where there has been a sufficient increase in the employment share
of high-skill occupations.

Keywords: Trade and Labor Markets, Intergenerational Mobility.
JEL Codes: F14, F16, J62

∗We thank Davin Chor, Robert Dixon, Denzil Fiebig, Gene Grossman, Tarun Jain, Phil McCalman, Peter Neary, and

various conference and seminar participants for helpful comments and discussions.
†Department of Economics, Level 3, FBE Building, 111 Barry Street, University of Melbourne. Email: rah-

san@unimelb.edu.au.
‡Department of Economics, UNSW Business School, University of New South Wales. Email:

arpita.chatterjee@unsw.edu.au.



https://isiarticles.com/article/113634

