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Abstract: We conduct an artefactual field experiment to examine various spillover effects of 

Affirmative Action policies in the context of castes in India. We test a) if individuals who 

enter tournaments in the presence of an Affirmative Action policy remain competitive after 

the policy has been removed, and b) whether having been exposed to the policy generates 

unethical behavior and spite against subjects from the category who has benefited from the 

policy. We find that this policy substantially increases the beliefs on being a winner and the 

competitiveness of the backward caste members. However, we find no spillover effect on 

confidence and competitiveness once Affirmative Action is withdrawn. Furthermore, the 

discrimination by the dominant category against the backward category is not significantly 

aggravated by Affirmative Action, except when individuals learn that they have lost the 

previous competition.   

 

JEL codes:  C91, J16, J24, J31, M52 

Keywords: Affirmative Action, castes, competitiveness, unethical behavior, field experiment 

 

a 
Indian Institute of Management Bangalore, Bannerghatta Main Road, Bilekahalli, Bengaluru, 

Karnataka 560076 India. E-mail: ritwikbanerjee@iimb.ac.in 
b
 Department of Economics and Business Economics, Aarhus University and IZA, Bonn. 

Fuglesangs Allé 4, 8210 Aarhus V, Denmark. E-mail: ndg@econ.au.dk 
c
 Univ Lyon, CNRS, GATE, 93 Chemin des Mouilles, F-69130, Ecully, France. IZA, Bonn, 

Germany. Department of Public Finance, University of Innsbruck. E-mail: 

villeval@gate.cnrs.fr 

 

We thank the editor, an associate editor and reviewers, the participants at the ESEM-EEA conference 

in Lisbon, ACEGD at ISI Delhi, SERI 2017, Center for Studies in Social Sciences in Calcutta, 

Hitotsubashi Summer Institute, the EALE conference in St Gallen, and at seminar presentations at 

Central University of Finance and Economics in Beijing and at Zhejiang University in Hangzhou for 

useful comments. This research has primarily been funded by the Danish Council for Independent 

Research | Social Sciences, Grant no. DFF-4091-00026. It has also benefited from the support of the 

INCLUDE program funded by the Danish Council for Independent Research | Social Sciences, Grant 

no. DFF-1327 00037. On Villeval’s side, this research was performed within the framework of the 

LABEX CORTEX (ANR-11-LABX-0042) of Université de Lyon, within the program Investissements 

d’Avenir (ANR-11-IDEX-007) operated by the French National Research Agency (ANR). 

  



https://isiarticles.com/article/123249

