Accepted Manuscript Tournal of
CORPORATE
FINANCE

Managerial foreign experience and corporate innovation

Rongli Yuan, Wen Wen

PII: S0929-1199(17)30239-0

DOI: https://doi.org/10.1016/j.jcorpfin.2017.12.015

Reference: CORFIN 1323

To appear in: Journal of Corporate Finance

Received date: 20 April 2017

Revised date: 11 November 2017

Accepted date: 8 December 2017

Please cite this article as: Rongli Yuan, Wen Wen , Managerial foreign experience and
corporate innovation. The address for the corresponding author was captured as affiliation
for all authors. Please check if appropriate. Corfin(2017), https://doi.org/10.1016/
jjeorpfin.2017.12.015

This is a PDF file of an unedited manuscript that has been accepted for publication. As
a service to our customers we are providing this early version of the manuscript. The
manuscript will undergo copyediting, typesetting, and review of the resulting proof before
it is published in its final form. Please note that during the production process errors may
be discovered which could affect the content, and all legal disclaimers that apply to the
journal pertain.


https://doi.org/10.1016/j.jcorpfin.2017.12.015
https://doi.org/10.1016/j.jcorpfin.2017.12.015
https://doi.org/10.1016/j.jcorpfin.2017.12.015

Managerial Foreign Experience and Corporate Innovation

Rongli Yuan?® Wen Wen®*

(School of Business, Renmin University of China, China;
School of Business, Renmin University of China,
No0.59 Zhongguancun Street, Haidian District
Beijing, P. R. China, 100872, Email: rucwenwen@ruc.edu.cn,
Tel: +86-152-1084-5645)

Abstract
This study examines the impact of managerial foreign experience on corporate
innovation using manually collected data of Chinese listed companies. We find that
managerial foreign experience is positively associated with corporate innovation.
This association is robust to a series of robustness checks, including the use of
Heckman two-step sample selection model, propensity score matching procedure,
and the market reaction to the appointing announcements of managers with foreign
experience. Further analyses indicate that senior managers with foreign experience
have a more significant impact on corporate innovation than junior managers with
foreign experience; both foreign study experience and foreign work experience have
important impacts on corporate innovation; managers with foreign experience in
private enterprises have more initiatives to innovate than in state-owned enterprises;
and managers who gain foreign experience in the United States tend to be more
influential and innovative than those who have foreign experience from other
countries or regions. Overall, our results suggest that managerial foreign experience

matters for corporate innovation in emerging markets.
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