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Highlights

e Propose model of taste-based discrimination with unobservable prejudice.

Workers observe race of a supervisor, which provides a signal of prejudice.

Uncertainty about prejudice induces lower reservation wages for blacks with white

SUpEervisors. &
Construct data on geographic prejudice and supervisor race for set o@rs.
Predictions on wages and job stability consistent with ﬁnding@.

%Q



ISIf)rticles el Y 20 6La5 s 3l OISl ¥
Olpl (pawasd DYl gz 5o Ve 00 Az 5 ddes 36kl Ol ¥/
auass daz 3 Gl Gy V

Wi Ol3a 9 £aoge o I rals 9oy T 55 g OISl V/

s ,a Jol domieo ¥ O, 55l 0lsel v/

ol guae sla oLl Al b ,mml csls p oKl V7

N s ls 5l e i (560 sglils V7

Sl 5,:K8) Kiadigh o Sl (5300 0,00 b 25 ol Sleiiy ¥/


https://isiarticles.com/article/87031

