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 Blended learning is preferred instead of purely traditional or totally online learning in 
companies.

 Employee commitment and motivation, convenience and accessibility, customization and 
outsourcing and cost effectiveness are the main perceived advantages of corporate e-
learning.

 Main drawbacks are lack of sociability, possible difficulty, and lack of awareness of the 
benefits of such systems.

 Perceived advantages of e-learning prevail the disadvantages in an organizational 
context.
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