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Personal orientation as an antecedent to career stress and employability confidence: 

The intervening roles of career goal-performance discrepancy and career goal 

importance 
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     In the career domain, personal orientations, which refer to the individual’s general style of 

behaving to meet underlying personal needs (Aspinwall & Taylor, 1992; Crant, 2000), have 

been shown to be related to important career outcomes for young adults, such as career 

exploration, career goals (Sung, Turner, & Kaewchinda, 2013), vocational identity (Creed & 
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